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Contract staffing companies abound and so do their levels of experience and the positions they
offer. Often times, larger companies may have offices that specialize in specific areas such as
engineering or technical communications.  "Contract Staffing" as the name suggests is way of
recruiting required manpower on contract. This contract could take place between one company and
one individual or between two companies.

The staffing service helps the clients quickly ramp up project teams with as few or many qualified
consultants as are required to fill short-term and long-term needs. One need to employ innovative
techniques to access the best talents on current skill sets, emerging technologies and next
generation trends.

Temporary Staffing is a method of staffing in organization where the employee is recruited on a
temporary basis from another organization that provides manpower. The salary and benefits to a
temporary staffer are paid by the staffing company i.e. the company that provides the manpower.
Temporary staffing is a phenomenon that is increasingly catching up.

Contract staffing differs from temporary staffing in that the staffing is done for each individual
position and not for the function as whole. Contract employees are individually chosen and hence
are generally more professional. The association between the organization and the employee lasts
for fixed duration and is subject to renewal. Contract staffing helps companies add to the workforce
selectively and in specific areas.

Contract staffing is done during load peaks to reduce work load on individual employees and to
prevent morale from falling. Contract staffing is also done on projects which are not proven to be
successful and where the company may be reluctant to invest much. In such cases, professionals in
the particular field may be roped in through contract staffing to work on the new business field.

Both temporary and contract staffing are generally done through manpower recruitment agencies
that facilitate the process. This ensures that the people selected are qualified and experienced.
These companies maintain a steady database of people along with their qualifications and
experience and help the customers with the right candidate.
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